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JOB ANNOUNCEMENT
Job Title: - Posting Date: | Serial No.:
' Environmental Specialist Il (Safe Drinking Water) August 13, 2026 _' 118-26
' Department/Division: Closing Date: Announcement No.:

September 02, 2026 | 118-26

American Samoa Environmental Protection Agency X

ys Posting Type: o ‘
: P d Sal H
‘ Type of Position Employment Opportunity/ ay Grade and Salary Range

j ' - - 760p.q.
Permanent Appointment | Open to the Public GS 13/$18,340_ $48,760p.a

L — _

General Description:

The Environmental Specialist Il (ESIl) of the Safe Drinking Water Branch — Water Program
performs a wide range of technical tasks in the Safe Drinking Water (SDW) Branch including
sanitary survey inspection, bottling water facility inspections, water vending machines,
compliance determinations, regulatory enforcement and non-point source pollution prevention
activities as directed by the Safe Drinking Water Branch Chief.

Key Duties and Responsibilities:

» Using Extensive technical knowledge, experience, and appropriate equipment, conducts
sanitary surveys of all Public Water System components including water sources,
treatment facilities, distribution systems, finished water storage structures, pump
stations and controls.

» Monitors Public Water system reporting, management and operations, and operator
compliance with the American Samoa and Federal Safe Drinking Water Regulations.

» Determines regulatory compliance with SDW regulation requirements and initiates
enforcement actions including Notice of Violations and Administrative Order as needed.

» Develops and coordinates environmental education outreach and media activities in
relation to drinking water issues with Program Manager and Environmental Awareness
and Education Program.

» Develops and coordinates environmental education outreach and media activities in
relation to drinking water issues with Program Manager and Environmental Awareness
and Education Program.
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» Coordinates with Laboratory Chief on Sampling and re-sampling schedule as deemed
necessary.

» Provide general managerial and administrative support to Program Manager.

» Manages & maintain Drinking Water Data and the DIME database.

» Perform other job-related duties as assigned.

Knowledge, Skills, and Ability:
» Additional experience in regulatory work, supervision, public speaking, business
administration, and/or public education is preferred.
> Excellent knowledge of word processing applications and spreadsheet programs.
> Excellent verbal and written communication skills in English.
» Proficiency with Samoan language is also desired and beneficial.

Academic and Experience Requirements:

» Applicant must have a master degree plus 2 years of relevant work experience OR
bachelor degree from an accredited college or university plus 4 years of relevant work
experience, 2 years of supervisory capacity.

> Years of progressively responsible working experience may be substituted for a portion
of the academic requirement.

> Salary will be adjusted according to experience.

Complete information concerning this vacancy may be obtained from the Personnel Division
of the Department of Human Resources, or please contact the Recruitment unit at 699-4481.
Fa’afetai tele,

Titiaoalii Dr. Asenati letitaia Sa’au-Umi
Director, Department of Human Resources
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